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(A job search workshop for academics and executives)
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GENERAIEPOINITS

services and financial assistance

¢ SERVICES ¢ FINANCIAL ASSISTANCE

Pour plus d’information: brochures ADEM
www.adem.public.lu
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GENERAIFPOINIS

who are your contacts

Careers advisers Specialised staff

Consultants «  Occupational psychologists
«  Social pedagogues
«  Welfare officers
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GENERAIEPOINIS

Finding a job
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Or the capacity to get and keep a position

The employability cycle
N ploy ycy o

Self-esteem Market value
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JOBISEARCHIVMARKENING PLEAN

Organising your skills

Career overview Contacts

Knowledge Know-how Personal skills
(academic — theoretical) (technical skills) (behaviour)
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JOBISEARFMNAKENING PLEAN

Listing your skills

Career plan Contacts

Position(s) which Responsibilities which

Target companies may be assumed may be assumed
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Using your skills

g JOBISEARCHIVMARKENNG PLLAN

Envisaged Résults obtained Follow-up and

Dates Companies contacted cer .
positions reminders
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REMINDERS

360° =» Position(s) - Responsibilities

UNSKILLED ZONE

CEO
European Director
Regional Director
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REMINDERS

Realism when faced with tha job market

Responsabilities / Salary Companies
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REMINDERS

Salary issues

4 approaches :

L 4

¢ Collective agreements

¢ Job weighting
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REMINDERS

JOB/POSITION:. EVALUATION / WEIGHTING resuts| | EXp year(s) of service
7 CRITERIA 7 LEVELS (from the least to the most strategic for the firm) (job) (company)
1 2 3 4 5 6 7
X X
IMPACT 20
Y X 19
X X 18
JUDGMENT 17
Y X 16
X X 15
MANAGEMENT 14
Y X 13
X X 12
COMMUNICATION 1
Y X 10
X X 8
CREATIVITY 7
Y| X 6
X X 5
ACADEMIC 4
KNOWLEDGE Y X 3 M3i/8
X X 2
PRACTICAL 1
(NOWLEDGE X 1234567891011 12.... .40
M is the average of levels XY, equal to a basic gross salary Number of years in the firm
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DEBRIEEING

Plan Marketing de Recherche d’Emploi
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