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. CESTLACAPACITEAOCCUPERUN EMPLOI IT IS THE ABILITY TO SECURE AND HOLD A JOB

( 2 PILIERS SOUTIENNENT L’EMPLOYABILITE ) ( 2 PILLARS SUPPORT EMPLOYABILITY )

(1) SELF-ESTEEM

Stay always proud of own competencies
Always try to optimise productivity

(2) MARKET VALUE

Be able to explain the value brought for an expected salary

When both pillars are mastered you enter the employability process

Vous devrez alors maitriser les points listés ci-dessous (A-B-C) / You should master below listed points (A-B-C)

(A) COMPETENCIES

Knowledge - know how - attitude

(B) MY CAREER PLAN

role - responsibilities - companies

(C) MY CONTACTS AND TARGETS

private - academic - professional

Knowledge: accumulated theorical knowledge that you can use
Know-how: accumulated practical knowledge that you have mastered
Attitude: the main behaviours for which you are known

Role: that you want and can perform

Responsibilities: that you want and can assume

Companies: which you ideally would like to join

Private: people of interest in your immediate circle

Academic: useful people known to you via university

Professional: managers, colleagues, clients, suppliers, employers, etc

Lorsque vous aurez trouvé un emploi,
vous actualiserez continuellement les points ci-dessus
afin de savoir a tout moment ou se situe votre employabilite.

Once you have found a job
you will update the above points on an ongoing basis,
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